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Research programme 
Learning and Innovation in Resilient Systems  
 

1 Objectives and Research Area   
The research program “Learning and Innovation in Resilient Systems” was approved by the Dean of 
the Faculty of Management, Science and Technology (MST) in December 2015 and it integrates the 
research carried out in the seven departments of MST, across three scientific disciplines: Management 
Science, Natural Sciences and Computer Sciences. Given the heterogeneity of the scientific disciplines 
represented in MST, the research program has an interdisciplinary character and the main goals of the 
research program are: (1) to present research within the faculty in a coherent way, (2) to build bridges 
between departments and encourage multidisciplinary research, (3) to guide future research directions 
within the faculty, and (4) to enable participation in research assessments in the future.  
  
Research Area & Research Lines   
The focus of the research program is on resilient systems with the general aim of increasing our 
understanding of the innovative and learning capacity of resilient systems, with a focus on (i) 
information and computer systems, (ii) organizational and management systems, and (iii) 
environmental systems. The interdisciplinary research within MST is organized in three research lines 
(Resilience, Learning and Innovation) that bridge the three main scientific domains (Management 
Science, Natural Sciences and Computer Sciences) represented in the school. A survey carried out 
within MST in 2014 shows a rather balanced distribution of researchers within the three research lines: 
resilience (48), learning (45) and innovation (38). There are various indicators that reflect the 
multidisciplinary character of the MST research program. The first one, refers to the fact that many 
individual researchers carry out multidisciplinary research and they are active in more than one 
research line. Research papers like Becker, Huitema & Aerts (2015), Jordan, Huitema et al (2015), 
Caniëls & Rietzschel (2015), Tabuenca, Kalz, Drachsler & Specht (2015), Van der Heijden, Gorgievski 
& De Lange (2015), Hagmann, Semeijn & Vellenga (2015), Ooms, Bell & Kok (2015) illustrate the 
multidisciplinary research interest of the MST researchers. Second, some of the MST researchers are 
members in the editorial boards of international journals with a clear multidisciplinary focus (Dave 
Huitema is associate editor of Ecology and Society, Raoul Beunen is on the editorial board of Journal 
of Environmental Planning and Management, Majolein Caniëls is member on the editorial board of 
Creativity and Innovation Management). The third one refers to the research symposia organized 
monthly within MST. All MST researchers are invited to attend these meetings that create a platform for 
interdisciplinary dialogue and aim at stimulating multidisciplinary research.  
 

1.1 Strategy   

The strategic aims for 2015 were:  
(1) to increase the national and international visibility of the research program by publishing the 
research results in established scientific journals  
(2) to strengthen the existing collaborations with external partners and build new collaborations 
along the lines of  the research program, and 
(3) to contribute to the international research agenda and attempt to attract research funds from 
various funding agencies 
 One of the main challenges for the research strategy development and implementation 
refers to the heavy teaching load generated by increasing student numbers. In terms of steering 
mechanisms, during 2015 input, process and output steering mechanisms were used to cope with 
this and other challenges. In terms of inputs, MST continued to invest strategic funds in research 
and focused on attracting scholars with a good research track record and also invested in hiring 
three post-doctoral researchers to support the research integration across departments. Although 
the heavy teaching load is a generic problem among the MST department, it is attempted to 
preserve a 30% research time for the MST researchers. In terms of process, various research 
meetings are organized within MST. Some of these research meetings are organized at the 
department level, while at the school level an MST seminar is organized monthly. These research 
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meetings aim at increasing collaboration within as well as between departments, as research 
collaboration is expected to improve both the individual and group level research performance. 
Given the teaching tradition in Open Universiteit in general and MST in particular, an important 
challenge was to stimulate all academic personnel (Assistant Professors, Associate Professors and 
Full Professors) to acquire a PhD. During the last years, teaching personnel was facilitated in terms 
of time allocation and supervision to engage in a PhD trajectory and in 2015, 89% of the academic 
personnel within MST had a PhD. Finally, in terms of output steering, researchers are stimulated to 
publish in leading international journals with a clear focus on ISI listed outlets. Moreover, MST 
supports the researchers to attend international conferences and play an active (leading) role in 
organizing workshops and symposia during major international research events. This will ultimately 
enlarge the national and international collaboration network  of the MST researchers.   

 
1.2 Research environment and embedding  

MST has its own graduate school, the “PhD school” headed by Prof. Harold Krikke that currently 
has a number of 70 PhD students. The MST researchers are also embedded in the Doctorate 
School at the university level and during 2015, 13 PhD students have successfully defended their 
PhD theses in MST. Next to the internal supervision, MST researchers were invited to take part in 
several PhD committees across The Netherlands and abroad. During 2015, MST researchers 
worked in research partnerships with 95 research organizations or associations worldwide. Among 
these partnerships, MST researchers were involved in: (1) research collaborations that yielded a 
substantial number of publications, (2) active participation in professional associations reflected by 
the organization of various workshops at international conferences and (3) contract research for 
external partners. These collaborations have the potential of improving the international visibility of 
the MST research and generate a sustainable network of partners that will further support the 
development of research climate within MTS.  

 
 

2 Content of research program 
Systemic resilience is the core theme underlying the MST research program. Whilst resilience has 
often been associated with continued performance and stability of certain systems under stress (a 
conservative element), it can and will here be interpreted in a way that emphasizes the need for 
adaptation and even transformation (a proactive and change focused aspect). In this vein we argue 
that resilient systems are those that combine exploration and exploitation capacities. Exploration is 
needed to spot new developments, analyze and assess them so that the system can be amended if the 
need arises. Exploitation is about fine tuning the functionality of the system under the current 
conditions, so that effectiveness and efficiency gains are made. Both learning and innovation are 
deemed necessary for systems to become and remain resilient. In the MST program we take a 
relational perspective on learning as a core process that secures adaptation and change. Therefore, 
learning is what makes systems ready for innovating, but innovation is also about organizational and 
political processes, and the agency embedded therein. Novel ideas and concepts do not develop, 
diffuse and impact the world just by themselves: they need to be stimulated. Particularly in the relation 
between innovation and learning MST can build upon the existing frontrunner position of the OU in the 
field of understanding and facilitating learning processes. MST can contribute to this through combined 
expertise from Management Science, Natural Sciences and Computer Sciences. An overview of the 
three research lines within MST is presented below. 
  
The Resilience research line is coordinated by Harald Vranken and the main aim of this research line 
is to increase our understanding of the capacity of systems to absorb disturbance and reorganize while 
undergoing change so as to still retain essentially the same function. Research topics that are 
representative of this research line are: green IT; security of on-line banking and smart grids; 
sustainable HRM; sustainable business models for OER; social entrepreneurship; supply chain 
management and environmental modelling and risk assessment.  
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The Learning research line is coordinated by Marjolein Caniëls and its main aim is to improve our 
understanding of learning by individuals, groups and organizations. Research topics that are addressed 
in this research line are: automated feedback and virtual labs; didactics for teaching in computer 
science; social learning by stakeholders; learning by groups and organizations and learning in 
interactive networks. 
The Innovation research line is coordinated by Dave Huitema and the main aim of this research line is 
to enhance our knowledge of how innovations emerge, diffuse and impact the world, and the role of 
agency therein. Relevant research topics are: the role of policy entrepreneurs in environmental 
governance; business intelligence and smart services; the role of scientists in the diffusion of Novel 
environmental policy concepts; financial accounting innovations; the impact of new IT technologies on 
business process management and innovative business models. 
 
MST research in these three lines is funded mainly through direct funding, yet part of the research is 
also funded through research grants and contract research. A short overview of these three funding 
lines is presented below and the exact funding amounts are presented in Table 2.2.    

 

Direct funding (1) 
Most of the research is financed through direct funding and an important addition to the research 
budget is the “Stimuleringsfonds Onderzoek” granted by the Executive Board (College van 
Bestuur) to the MST school. During 2015, three post-docs were financed from this research fund as 
well as one Chair in Organizational Behavior.  
Research grants (2) 
The only research grant that was obtained during 2015 from NWO was “The Practice of 
sustainable business models: the case of circular supply management”, grant obtained by 
Marjolein Caniëls in collaboration with Tilburg University. One PhD student is financed through this 
grant. 
Contract research (3) 
During 2015 MST researchers were involved in various contract research projects. Marko van 
Eekelen was involved in projects with the Politieacademie, Nederlandse Vereniging van Banken 
and EU, Ansje Löhr was involved in projects with Provincie Limburg and the United Nations, Tinka 
van Vuuren was involved in a project with Provincie Limburg, while Judith Semeijn realized a 
project with VSNU. A complete list of the contract research carried out by MST researchers during 
2015 is presented in Appendix 3.  
 
 
 

3 Calls and proposals 

3.1 For which calls proposals are submitted in the reporting year? 

During 2015, MST researchers have applied for research grants to the EU funding agencies and 
also to NWO.   
 

3.2 What was the selection strategy for calls? Which type of calls had the focus?  

During 2015, MST researchers focused on applying for research grants and also on acquiring 
contract research. The target funding agencies in the future are NWO as well as European funding 
agencies. An overview of the grant applications made by MST researchers during 2015 is 
presented in Appendix 3.  
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4 Resources and facilities 
Currently 103 academic personnel with research time are affiliated with the MST school. The 
research investment strategy followed by MST increased the average percentage of research time 
per FTE from .32 in 2014 to .36 in 2015. To date, most of the research time is financed directly by 
MST and it is the ambition that in the coming years, the contribution of research grants and 
contract research to research funding should increase. In an effort to further stimulate research 
within MST, during 2015 eight Chairs with a research component were filled. The newly appointed 
professors are: Prof. M. Kalz (Open Educational Resources), Prof. W.F.M. Bams (Financial 
Management and Financial Markets), Prof. W. F. J. Buijink (Accounting), Prof. J. H.Semeijn 
(Strategic Human Resources Management), Prof. Jos J.M. Trienekens (Information Management 
in Educational Value Networks), Prof. Stefanie Kleimeier (Entrepreneurial Finance and Banking), 
Prof. Dave Huitema (Milieubeleid) and  Prof. P.L. Curseu (Organizational Behavior). A more 
detailed description of the specific Chairs for each of professors appointed in 2015 is presented in 
Appendix 2. The role of the newly appointed professors is to further develop the MST research 
program and to increase its visibility at the national and international level.  
 
Researchers  
Table 2.1: Research staff at programme level  

 2015 

 # FTE 
Research 

FTE 

Scientific staff: 1    

Professor (hoogleraar) 31 10.18 3.59 

Associate Professor (UHD) 11 6.97 1.82 

Assistant Professor (UD) 42 30.30 8.12 

Post-docs 2 4 1.80 1.8 

PhD candidates3
 10 6.48 5.01 

Lecturers 5 3.76 1.12 

Total res. staff 103 59.49 21.46 

    

Lab Technicians    

Visiting fellows    

Total staff    
- #: Total number of staff members 
- FTE: Research Capacity in Full Time Equivalents  
- Standards for Research Capacity (in case of part time appointment adjustment is needed): 
- 1Professor, Assistant Professor and Associated Professor: Research Capacity = 20-40% of 

the appointment (if not otherwise specified) 
- 2Post-doc:Research Capacity amounts to 90% of the appointment (if not otherwise 

specified) 
- 3PhD candidate: Research Capacity amounts to 80% of the appointment (all categories) 

 
4.1 Research funds 

Table 2.2: Funding  
 2015 

Chair Group   

Funding:   

Direct funding (1) FTE = 19.64 91.53% 

Research grants (2) FTE = 0.6 2,79 % 

Contract research (3) FTE = 1.22 5.68 % 

Other (4) FTE = 0 0% 

Total funding FTE = 21.46 100% 
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Expenditure (to be 
delivered by the central 
financial administration) 

  

Personnel costs k€ % 

Other costs k€ % 

Total expenditure k€ % 

Note 1: Direct funding by the University 

Note 2: Research grants obtained in national and international scientific competition (e.g. grants from NWO, 

KNAW and European Research Council) 

Note 3: Research contracts for specific research projects obtained from external organisations, such as 

industry, governmental ministries, European Commission,  charity organisations 

Note 4: Funds that do not fit into the other categories  

 

 
  

5 Research Quality 
Research quality is a central element of the MST research program. MST researchers are 
encouraged to publish in ISI listed journals, and the number of ISI listed publications increased 
from 56 in 2014 to 78 in 2015 (an overview of the research output per different categories is 
presented in section 5.1 and the complete list of publications is presented in Appendix 1). This 
substantial increase in the ISI listed publications reflects the general preoccupation for publishing 
MST research in high quality peer-reviewed outlets (we report below five key publications for 2015, 
all published in journals listed in the first quartile of their respective category in ISI Web of Science).  
Other important indicators of research quality are: 

(1) the awards received by the MST researchers during 2015 (for example best paper awards 
from Creativity and Innovation Management and European Journal of Work and 
Organizational Psychology as well as best paper awards at international conferences),  

(2) the keynote addresses at international conferences and research meetings and  
(3) the active presence in editorial boards of well-respected international journals.  

A comprehensive list of these marks of recognition is presented in section 5.2.  
  
Five key publications 2015 

Jordan, A. J., Huitema, D., Hildén, M., van Asselt, H., Rayner, T. J., Schoenefeld, J. J., ... & 
Boasson, E. L. (2015). Emergence of polycentric climate governance and its future prospects. 
Nature Climate Change, 5, 11, 977-982. 

Van der Heijden, B.I.J.M., Gorgievski, M.J., & De Lange, A.H. (2015). Learning at the workplace 
and sustainable employability: a multi-source model moderated by age. European Journal of 
Work and Organizational Psychology, 25(1), 13-30. 

van Wijnen, J., Ivens, W. P., Kroeze, C., & Löhr, A. J. (2015). Coastal eutrophication in Europe 
caused by production of energy crops. Science of The Total Environment, 511, 101-111. 
 
Ooms, W., Werker, C., Caniëls, M. C., & van den Bosch, H. (2015). Research orientation and 
agglomeration: Can every region become a Silicon Valley? Technovation, 45, 78-92. 
 
Schenkel, M., Krikke, H., Caniëls, M. C., & van der Laan, E. (2015). Creating integral value for 
stakeholders in closed loop supply chains. Journal of Purchasing and Supply Management, 
21(3), 155-166. 
 

 (this section follows the definitions of the manual ‘ Registratie van onderzoeksoutput’ U2014/06042/JRI 2-9-

2014) 

 

6 

 



5.1 Demonstrable products – Research products for peers in science 

Table 5.1: Main categories of research output 
 2015 

Academic publications   Open Access* 

   A B C 

a. refereed articles 108  4  1 

b. non-refereed articles 2  

c. books 9  

   

d1. refereed book chapters 25  

 

d1. non-refereed chapters    

e. PhD thesis 13   

f. conference papers 114   

    

Total  271   

From the scientific publications reported in Table 5.1, 76 were attributed to the Innovation research 
line, 113 to the Learning line and 82 to the Resilience research line. Moreover, from the refereed 
articles, 78 were published in ISI listed journals and the other 30 in other peer-reviewed journals.   
 

Table 5.2: Other categories of research output 
 2015 

Professional publications   

   

a. journals 21  

b. books 3  

c. book-chapters 2  

d. annotations  0  

e. conference papers 23  

f. protocol   

g. rapports  19  

   

   

Total  68  

From the publications reported in Table 5.2, 23 were attributed to the Innovation research line, 28 
to the Learning line and 17 to the Resilience research line.   
 

Table 5.3: Other categories of research output 
 2015 

General publications   

   

a. book or book-chapter 1  

b. article in a popular 
journal 

7 
 

c. contribution to 
newspaper-article or 
weekly 

34 
 

Other publications   

a. abstract 2  

b. review  2  

7 

 



c. guest-editor of book or 
journal 

4 
 

d. editor of journal 27  

e. inaugural lecture 2  

f. contribution on internet, 
tv, radio 

19 
 

Total  98  

From the publications reported in Table 5.2, 29 were attributed to the Innovation research line, 35 
to the Learning line and 34 to the Resilience research line. 
 

*Reporting Open Access published peer-reviewed articles is an addition to the format based on VSNU 

agreement with the Ministry of Education, Culture and Science. 

A peer-reviewed Open Access published article is gratis and permanently available on the website of the 

publisher or in a trusted repository. Preprints that are often archived in repositories are excluded. 

Three categories of Open Access are distinguished: 

Category A: Gold OA based on the list of Open Access Journals (DOAJ: https://doaj.org/) 

Category B: Gold not DOAJ classified/ Hybrid (ACP deals with Springer and other publishers) 

Category C: Green OA only. The Article is OA only and is available via a trusted repository 

Articles that are intended to be OA but are published under embargo on the reference data (31-12-2015), are 

considered non-OA until the moment the embargo is lifted. Such articles can be included in the report of 2016 
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5.2 Marks of recognition  

Indicate which events, grants, keynotes of staff etc. are achieved in the reporting year. 

Science awards, Scholarly prizes, Research  grants awarded to individuals, Veni/Vedi/Vici 

Person Prize Venue 

Heijden van der, B Best Contribution Conference XIII Congresso Nazionale della Sezione di Psicologia per le 
Organizzazioni. Palermo, 2015, 17-19th September 

Heijden van der, B Best Paper Award,  
IMR Internationalisation Grant  
Of € 1.500 

IMR Research Day & PhD Research Day- ‘Alone you may go 
faster, but together we go further!’ 2015, 25 best accepted 
papers in the programme of the 2015 Academy of Management 
Meeting (August 7-11, Vancouver, BC, Canada) and is 
published in the best paper proceedings June. Institute for 
Management Research, Radboud University, Nijmegen 

Ooms, W Best Paper Award 2015  Creativity and Innovation Management Journal. 

Ooms, W Best Reviewer Award 2015  
Technology and Innovation 
Management Division 

The Academy of Management Annual Meeting 2015 in 
Vancouver, Canada. 

Curseu, P Best Paper Award 2015 European Journal of Work and Organizational Psychology 

Caniels, M Best Accepted Papers Programme of the 2015 Academy of Management Meeting 
(August 7-11, Vancouver, BC, Canada), published in Best Paper 
proceedings 

Caniels, M Best Course  Faculty of Management, Science and Technology, 2014 

Caniels, M Best Paper Award 2014  CIM journal 

Gelderman, C 2nd Best Healthcare Paper 
Award 

24th International IPSERA Conference (Amsterdam, the 
Netherlands, 2015) 

Gelderman, C Best Paper Award IFPSM 
(International Federation of 
Purchasing and Supply 
Management) 

24th International IPSERA Conference (Amsterdam, the 
Netherlands, 2015). 

Hommersom, A Best Paper Award ECSQARU Proceedings of Symbolic and Quantitative Approaches to 
Reasoning with Uncertainty  (ECSQARU 2015),  LNCS 9161, 
376-386, Compiègne, France 

Versendaal, J PON Essayprijs 10-12-2015 Bedrijfsprocessen uit de Cloud. Platform Outsourcing Nederland 

   

Plenary/Keynote* Lectures at major conferences  

Person Conference 

Heijden van der, B Keynote Lecturer 13de POOLL-conferentie Hoger Onderwijs en Arbeidswereld. Leren op de 
werkplek: Over stages en informeel leren van werknemers. Januari 7, 2015, KU Leuven, België 

Heijden van der, B Keynote Lecturer UCL (University College London) Research staff conference: Research 
horizons going forward, June 30, 2015, Welcome Collection, London. 

Heijden van der, B Keynote Lecturer the Division of Occupational Psychology, The British Psychological Society, 
Northumbria University, Newcastle upon Tyne, June 4, 2015. 

Heijden van der, B Keynote Lecturer XXIII Conference of the Estonian Human Resource Management Association 
PARE. Pärnu, Estonia, April 16-17, 2015 

Huitema, D Keynote Lecturer the Seven Challenges for Sustainability Meeting on The Global Water Crisis, 
Lund (Sweden), April 9, 2015. 

Huitema, D Keynote address at the Opening Seminar of the Amsterdam Water Science institute, 

Amsterdam, 26-11-2015, with the address ”Adaptief waterbeheer, een governance perspectief” 

Vuuren van, T Chair of Symposium ‘Motivating Sustainable Labour Participation by Building on Self-
Determination Theory’. Symposium organized for  the 17th Conference of the European 
Association of Work and Organizational Psychology (EAWOP), Oslo, Norway, May 20-23, 2015. 
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Vuuren van, T Chair of symposium Sustainable Careers and HRM practices. Symposium organized for the 
Eastern Academy of Management - International Conference on Managing in a Global Economy 
XVI: At the Intersection of Old and New. Lima, Peru, June 21-25, 2015 

Versendaal, J Research co-chair 28th Bled eConference June 7-10, 2015. Bled, Slovenia. 

Petru Curseu Keynote speaker at the Organizational Behavior Division of the European Academy of 
Management Conference (Warsaw, Poland) with the address “Emergence in teams”(17.06.2015) 

  

Organisation of International Scientific Conferences  

Person Conference 

Dave Huitema Principal organizer Workshop of Entrepreneurship in Climate Governance. International 

Workshop, Amsterdam May 2015. 

Dave Huitema Co-chair panel “The innovation of adaptation policies across scales” at the 2nd biannual European 

Climate Change Adaptation (ECCA) Conference, Copenhagen, 15-5-2015. 

Tinka van Vuuren Chair of symposium Sustainable Careers and HRM practices. Symposium organized for the 

Eastern Academy of Management - International Conference on Managing in a Global Economy 

XVI: At the Intersection of Old and New. Lima, Peru, 2015, June 21-25. 

Tinka van Vuuren Chair of Symposium ‘Motivating Sustainable Labour Participation by Building on Self-

Determination Theory’. Symposium organized for  the 17th Conference of the European 

Association of Work and Organizational Psychology (EAWOP), Oslo, Norway, May 20nd-23th 

2015. 

Petru L. Curseu Chair of the Team Performance Management track at the European Academy of Management 

Conference (Warsaw, Poland) with the address (17.06.2015) 

  

Editorships and editorial boards 

Person Journal / Book Editorship role 

Barendsen, E Informatics in Education Member Editorial Board 

Beunen, R Journal of Environmental Planning and Management Member Editorial Board 

Beunen, R Landschap. Tijdschrift voor landschapsonderzoek  Member Editorial Board 

Huitema, D Ecology and Society Associate editor 

Huitema, D Annual Review of Policy Design Member Advisory Editorial Board 

Huitema, D Beleidsonderzoek Online Member Editorial Board 

Huitema, D Climate Risk Management Member Editorial Board 

Huitema, D Global Environmental Change Member Editorial Board 

Ivens, W CLEAN – Soil, Air, Water Member Advisory Board 

Kraker de, J Aegean Journal of Environmental Sciences  Member Editorial Board 

Kroeze, C Milieu  Member Advisory Editorial Board 

Kroeze, C Carbon Management Member Editorial Board 

Perez Salgado, P Onderwijsinnovatie  Member Scientific Board 

Perez Salgado, P Milieu Member Milieu Dossier 

Weber, M Geluid  Member Editorial Board 

Kleimeier, S Finance Research Letters  Associate Editor 

Kleimeier, S International Review of Financial Analysis  Member Editorial Board  

Kleimeier, S International Review of Financial Analysis  Subject Editor: European Finance 

Kleimeier, S Journal of Financial Economic Policy Member Advisory Editorial Board 

Kleimeier, S Journal of Financial Research Associate Editor 

Caniels, M Creativity and Innovation Management Member Editorial Board  

Curseu, P Team Performance Management Editor in Chief 

Curseu, P Journal of Community and Applied Social Psychology Member Editorial Board 

Curseu, P Journal of Managerial Psychology Member Editorial Board 

Smid, G Tijdschrift Management & Organisatie Member Editorial Board 

Semeijn, J Employee Relations (ISI) Member Editorial Board 

Semeijn, J Gedrag & Organisatie (ISI), reeks Duurzame Inzetbaarheid Member Editorial Board  

Semeijn, J LoopbaanVisie (professioneel vakblad) Member Advisory Editorial Board 
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Hommersom, A Foundations of Biomedical Knowledge Representation: 
Methods and Applications, Springer 2015 

Editor 

Versendaal, J Proceedings 28th Bled eConference, June 7-10, 2015. Editor 

Roubtsova, E Post-proceedings of the six International workshops on 
Behaviour Modelling-Foundations and Applications. BM-
FA2009-2014, LNCS 6368. Springer 2015 

Member Editorial Board  

Eekelen van, M Special Issue on Foundational and Practical Aspects of 
Resource Analysis (FOPARA) 2009 & 2011. Science of 
Computer Programming. Vol. 111. Part 3, pp 363-557. 
Elsevier, 2015. 

Editor 

   

Memberships of academies 

Person Member of… from… until… 

  

 
 

6 Relevance to society  
Through the very nature of its educational programs, MST is deeply committed to attend to the 
educational needs of professionals and as such to serve a large variety of social groups. The MST 
research program builds on this commitment to society and aims at bridging the gap between the 
academic world and practice.  
 A clear example of this commitment is the Business Intelligence & Smart Services Institute 
(BISS) built as a multidisciplinary cooperation between Open University of the Netherlands, 
Maastricht University, and Zuyd University of Applied Science and aimed at fostering regional 
economic growth. MST plays an important part in BISS with the main aim to facilitate a close 
interaction of academics with regional business and other organizations in order to foster the 
transfer of academic knowledge into the community, to improve services and develop new ideas for 
organizational development and growth.  
 Another way in which MST research contributes to society is through the PhD program. 
Most of the PhD students that graduated in 2015 are external PhD students, meaning that the often 
work on their PhD research next to having another job in another organization. The topics 
addressed in the PhD theses are therefore directly related to real issues organizations (or society 
in general) are confronted with and create a direct academic knowledge transfer to society. A 
particularly important initiative for research valorization is the Ghana PhD program, within the PhD 
School. In this program 7 PhD students from Ghana work on their PhD research under the 
supervision of MST researchers. Most of the PhD theses address issues highly relevant for the 
general social and economic context in Ghana and as such, ensure a direct knowledge transfer 
from the academic world to society. 
 Scientific research is transferred to society through communications via various media 
channels. During 2015 the MST researchers were actively involved in popularizing and 
communicating to the large public some of the research carried out in the three research lines, as 
illustrated by the 68 professional publications, 42 publications in general media and 19 
contributions via internet, tv or radio.  
 

6.1 Demonstrable products - Research products for societal target groups 

Table 4.1 - Main categories of output for societal target groups (table format facultative) 
 Year Output 
Societal relevant output 
 

       

I. Professional publications and products 2015   68    
II. Publications for the general public 2015   42    
Iii. Other research output* (outreach activities to 
the general audience, contributions to research 
community) 

2015   56    
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6.2 Demonstrable use of products - Use of research products by societal groups 
Appendix 3 presents an overview of the contract research carried out during 2015 in MST. Through 
contract research, academic knowledge and expertise is used to tackle very specific organizational 
and societal issues. Partners that have benefited from this way of transferring academic knowledge 
are: Politieacademie, Nederlandse Vereniging van Banken, European Union, Provincie Limburg, 
the United Nations and VSNU. Finally, various reports were written for VGZ and for VOORT 
Innovatiemanagement Utrecht.   
 
 
6.3 Demonstrable marks of recognition - Marks of recognition by societal groups 
Next to the contract research, the societal relevance of the research carried out in MST is also 
illustrated by the fact that the NOLOC Vereniging voor loopbaanprofessionals financially supports 
the Chair on Strategic Human Resources Management held by Prof. Judith Semeijn.  
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Appendix 1 
 

Research output per MST domain 
 

Research output “Management” 

Table 5.1 Academic Publications 

a.1 ISI‐journals 

Bosch, Herman van den, Ooms, Ward, Werker, Claudia, & Caniëls, Marjolein C.J. (2015). Research 

orientation and agglomeration: Can every region become a Silicon Valley? Technovation 11, 45, 

78‐92. 

Bozionelos, N., Kostopoulos, K., Van der Heijden, B., Rousseau, D.M., Bozionelos, G., Hoyland, T., 

... Van der Heijde, C. (2015). Employability and job performance as links in the relationship 

between mentoring receipt and career success: A study in SMEs. Group and Organization 

Management. doi:10.1177/1059601115617086 
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Appendix 2 
Professors appointed in 2015 

 
Dr. Marco Kalz/Hoogleraar Open Educational Resources/UNESCO chair 

Vakgroep Strategie & General management 

In dienst: 01-04-2015 

De heer Kalz is goed gevestigd in de onderzoekswereld van technologie ondersteund leren en OER en heeft 

hierin reeds een goede reputatie opgebouwd. Hij beschikt voorts over een uitgebreide publicatielijst, die zijn 

wetenschappelijke kwalificaties op het betreffende gebied en zijn betrokkenheid met OER onderbouwen. De 

heer Kalz is didactisch sterk onderlegd en heeft bewezen grote onderzoeksprojecten binnen te kunnen halen. 

Verder heeft hij ruime ervaring met de begeleiding van promovendi in hun academische carrière en is hij sterk 

in het overdragen van zijn enthousiasme voor het vakgebied. 

 

Prof. dr. W.F.M. Bams/Hoogleraar Financial Management and Financial Markets 

Vakgroep Governance, finance & control 

In dienst: 01-05-2015 

De heer Bams combineert kennis en ervaring (zowel academisch als praktisch) op het terrein van het finance 

en risicomanagement. De combinatie van deze leerstoel met zijn leerstoel (risk management) in Maastricht 

alsmede zijn werkzaamheden in het bedrijfsleven (Philips pensioenfonds) maken dat de hoogleraar breed 

inzetbaar is en direct kan bijdragen aan het bachelor en master onderwijs bij bedrijfskunde en 

managementwetenschappen. Ook heeft hij ambities om post-master (derde geldstroom) onderwijs te 

ontwikkelen en doceren (op het terrein van risicomanagement in de publieke en semi-publieke sector). Voor 

wat betreft het onderzoek binnen de faculteit zal hij zich in eerste instantie richten op het publiceren van 

lopend onderzoek (prioriteit) en zal hij zich bezighouden met de begeleiding van onze studenten in de PhD-

school. 

 

Prof. dr. W.F.J. Buijink /Hoogleraar Accounting 

Vakgroep Governance, finance & control 

In dienst: 01-07-2015 

De heer Buijink is goed gevestigd in de onderzoekswereld van het accounting onderzoek, nationaal en 

internationaal heeft hij in zijn lange wetenschappelijke loopbaan een indrukwekkend netwerk opgebouwd. Zijn 

netwerk wordt ingezet  voor het stimuleren van onderzoek en om (jong) talent te scouten en werven. 

Daarnaast zal Professor Buijink zijn ruime ervaring en expertise op onderwijsgebied inzetten voor het 

(her)ontwerp van master en bachelor onderwijs aan onze faculteit. 

 

Dr. J. H.Semeijn/bijzonder hoogleraar Strategic Human Resources Management  

Vakgroep Organisatie 

(sinds 01-09-2015) 

Dr. Semeijn geeft haar visie op de invulling en focus van de leerstoel waarbij zowel het onderwijs als het 

onderzoek aan bod komen mede in relatie tot het werkveld van de professionals in het werkveld. Ze is ruim 15 

jaar actief op het domein van Strategisch HRM en loopbaanmanagement en heeft hierin zowel binnen de 

wetenschap als in het veld een goede reputatie opgebouwd. Zowel binnen als buiten Nederland beschikt zij 

inmiddels over een waardevol academisch netwerk. In het HRM veld is zij eveneens actief betrokken bij de 

ontwikkeling en overdracht van kennis. Bijzonder is daarbij de relatie met NOLOC, de beroepsvereniging voor 

loopbaanprofessionals. NOLOC heeft de faculteit benaderd een leerstoel in te stellen ter bevordering van de 

kennis van professionals op het terrein van loopbaanmanagement.  

 

Dr. ir. Jos J.M. Trienekens /Hoogleraar bijzondere leerstoel Information Management in Educational 

Value Networks 

Vakgroep Informatiekunde & Bedrijfsprocessen 

In dienst: 01-10-2015 

De heer Trienekens is een ervaren hoofddocent en onderzoeker op het gebied van netwerkrelaties, 

informatiemanagement en databeheer, die met name op het terrein van toegepast onderzoek ruime ervaring 

en expertise heeft opgebouwd. Hij is naast zijn academische loopbaan werkzaam bij DEKRA, de Duitse 
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tegenhanger van TNO. Zijn onderwijs- en onderzoeksprofiel passen goed binnen de vakgroep 

Informatiekunde en bedrijfsprocessen. De leerstoel draagt bij aan het onderzoeksprofiel van de faculteit, met 

name op het terrein van valorisatie en derhalve ook het expertisecentrum BISS. Zijn ervaring en zijn netwerk 

zal worden ingezet bij het initiëren van onderzoek, maar ook op het terrein van contractonderwijs. 

 

Dr. Stefanie Kleimeier/Leerstoel Entrepreneurial Finance and Banking 

Vakgroep Governance, finance & control 

In dienst: 01-10-2015 

Mevrouw Kleimeier is goed gevestigd in de onderzoekswereld van het finance onderzoek, nationaal en 

internationaal heeft zij een solide wetenschappelijke loopbaan en een goed netwerk opgebouwd. De faculteit 

MST zal haar vragen bij te dragen aan de ontwikkeling van het vakgebied op het terrein van onderwijs en 

onderzoek. Ze wordt geacht haar bestaand onderzoek te continueren en te verankeren in het onderzoek van 

de faculteit. Zij is een ervaren docente die ook een belangrijke bijdrage kan leveren aan het herontwerp van 

het bachelor curriculum.  

 

Dr. P.L. Curseu/Hoogleraar leerstoel Organizational Behavior 

Vakgroep Organisatie 

In dienst: 01-11-2015 

De heer Curseu is te kenschetsen als een “high potential”, hij heeft in de afgelopen 10 jaar een 

indrukwekkend wetenschappelijk CV opgebouwd als UD en UHD in Tilburg. Hij is zeer gedreven en heeft de 

commissie weten te overtuigen van zijn kwaliteiten, ambities en toekomstige onderzoeksplannen. Aangezien 

het om een tijdelijke leerstoel gaat is de commissie dieper ingegaan op het belang van het verwerven van 

externe fondsen. Daarin heeft hij op overtuigende wijze zijn huidige en toekomstige plannen ontvouwen. Zijn 

inzet is er volledig op gericht om binnen de termijn van 2 jaar bij te dragen aan het nieuwe 

onderzoeksprogramma van MST en fondsen te werven voor onder meer een continuering van deze leerstoel. 

 

Prof. dr. Dave Huitema/hoogleraar Milieubeleid 

Vakgroep Natuurwetenschappen 

In dienst: 01-11-2015 

Prof. Huitema heeft zijn academische basis in de milieubeleidswetenschappen, en werkt al vele jaren samen 

met chemici, biologen, psychologen, management-wetenschappers, sociologen, geografen etc. Hij geeft al 

ruim 12 jaar op interdisciplinaire wijze succesvol vorm aan onderwijs, onderzoek en externe projecten. Hij 

combineert een zeer sterk onderzoeksprofiel, met onder andere sociaal leren (bij milieubeleidsprocessen) als 

focus, met zeer goede acquisitievaardigheden, zowel op onderzoeksgebied, als ook in privaat-publieke 

projecten. Zijn ervaring en … zal worden ingezet in een onderzoeksprogramma met thema sturing gericht op 

onderzoek naar effectieve vormen van ‘governance’  en naar participatieve benaderingen van 

veranderingsprocessen richting een duurzame samenleving met aandacht voor (sociale beleidsgerichte) 

leerprocessen en de vraag in hoeverre die met webgebaseerde technologie te bevorderen zijn (relatie met 

thema ‘leren’). 

 

 



 
 

 

 

 

Appendix 3 
Research funding and grant applications 2015 

 

Research Programme Direct Funding 

Person Programme Project Budget OU Status 

Mertens, G  College van Bestuur Open Universiteit  Stimuleringsfonds Onderzoek € 100.000  Ongoing 

 

Research Programme Research Grants 

Person Programme Project Budget Status 

Roubtsova, E NWO, TOP call Exacte Wetenschappen Improvement Oriented Key Performance Indicators 
with Executable Models 

unknown Submitted 

Huitema, D NWO, call Onderzoekstalent 2016 The Emergence of legal innovations in environmental 
governance 

unknown Submitted 

Löhr, A 
Ragas, A NWO, call Urbanizing Deltas of the World,  

Integrated Assessment and Management of Plastic 
Pollution in Indonesian Deltas 

€ 100.000 Not granted but 
Subsidiabel 

Caniels, M NWO, Maatschappij- en 
Gedragswetenschappen, call Duurzame 
Business Modellen 

The Practice of sustainable business models: the 
case of circular supply management 

€ 175. 000  Granted 

 

Research Programme Contract Research 

Person Programme Project Budget Status 

Helms, R Vrije Competitie Geesteswetenschappen Rise, transformation and fall of the landed elites in the 
Netherlands, 1750-1940 

unknown Submitted 

Heeren, B … Promotiebeurs voor leraren (H. Keuning, 
Windesheim) 

unknown Granted 
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Eekelen van, M Politieacademie, Nederlandse Vereniging van 
Banken 

Kennisprogramma Veiligheid Digitaal Bankieren 
(KVDB) 

€ 15.000 Ongoing 

Eekelen van, M STW ProDeBO 2 promovendi en 1 programmeur unknown Submitted 

Eekelen van, M EU Secure European Virtualisation for trustworthy 
applications in critical domains (EUROMILLS) 

€ 260.500 Ongoing  

Ivens, W 
Eekelen van, M 

ERA-NET, call Smart Grids Plus Geothermal fed low-ex hybrid smart grids for carbon-
zero areas 

€ 382.500 Not Granted 

Löhr, A Provincie Limburg NME Natuur en Milieu Educatie Limburg, scholen en 
gemeenten 

€ 9.792 Granted 

Löhr, A United Nations Environment Programma 
(UNEP) 

Global Partnership on Marine Litter; Out of sight, out 
of mind? Changing the state of marine litter globally.” 
Development of a Massive Open Online Course 
(MOOC)  

€ 107.000 
 

Granted 

Curfs, E  Onderzoek Hartslag Limburg € 15.000 Granted 

Langen de, F DG Joint Research Centre 
Research Programme Open Education 

Business models for open education in higher 
education 

€ 15.000 Granted 

Caniels, M E-COST, open call Innovation and Competence Building for Inclusive and 
Sustainable Development in Learning Economy 
(INCLuDE) 

unknown Not granted 

Caniels, M BRAIN-be, call 2015 Belspo – Federal Initiative for Open Innovation 
Research 

€1.170.000 total Submitted 

Semeijn, J VSNU, Taskforce Employability SoFoKleS (2014-2016) implementatietraject voor de 
aanbevelingen van de Taskforce Employability  

€ 98.000 Granted 

Vuuren van, T Provincie Limburg Optimalisatie Vitaliteit € 55.000 Granted 

Heeren, B SURF Stimuleringsregeling Open en Online 
Onderwijs 

Data Science voor alfa en gamma € 104.00 Granted 
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